


About WACOL  

Editors Statement 

Harmful Traditional Practices  

Emerging SGBV Illustration 
(Harmful Traditional Practices) 

 

Success Stories 

WACOL Training for relevant stake-
holders 

 

Case Breakdown 

Contributors  

Advertisement and Upcoming 
Events 

TABLE OF CONTENT 

7 

3 

5 

4 

8 

11 

12 

13 

14 

2 



 WACOL 
WACOL is an independent, non-political. non-

governmental and non-profit organization and regis-

tered in 2000 as a company limited by guarantee, i.e. 

as a charitable organization (RC: 388132) with the Cor-

porate Affairs of Commission (CAC), Nigeria. WACOL's 

vision is democratic society free from violence and 

abuse, where human rights of all, in particular women 

and young people, are recognized in law and practice. 

Its mission is to assist in the education, social, econom-

ic and political development of women and young peo-

ple through a wide range of services: training, re-

search, advocacy, shelter, free legal and financial aid, 

intra-familial/community conflict resolution, and infor-

mation and library services. 

WACOL works throughout Nigeria and beyond. WACOL 

has established itself as a credible and committed or-

ganization whose work is well recognized beyond the 

shores of Nigeria. It has an observer status with the Af-

rican Union, African Commission on Human Rights 

(since 2001) and it also has an NGO Special Consulta-

tive status with the United Nations (approved in 2010 

by ECOSOC). WACOL is a formidable organization that 

can boast of institutional capacity for sustainable work 

in the field of advancing human rights, gender equality, 

democracy and good governance. 

WACOL in general works in four thematic areas, which 
are gender/human rights, peace advocacy/conflict reso-
lution, democracy/good governance and reproductive 
health rights. It has also done some work in the area of 
STEM and climate change. 
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Editorôs Statement 
¢ƘŜ ǎǳǊǾƛǾƻǊǎΩ ǿŀǘŎƘ ƛǎ ŀ 

ǇƭŀǜƻǊƳ ŎǊŜŀǘŜŘ ōȅ ²!/h[ ǘƻ 

ǇǊƻƳƻǘŜ ŀ ǎŀŦŜ ǎǇŀŎŜ ŦƻǊ ǾƛŎπ

ǝƳǎ ŀƴŘ ǎǳǊǾƛǾƻǊǎ ƻŦ {ŜȄǳŀƭ ŀƴŘ 

DŜƴŘŜǊ .ŀǎŜŘ ±ƛƻƭŜƴŎŜ ό{D.±ύ 

ǘƻ ǎƘŀǊŜ ǘƘŜƛǊ ǎǘƻǊƛŜǎ ǿƛǘƘƻǳǘ 

ŀƴȅ ōƛŀǎΣ ŎƻƴƅƛŎǘΣ ƛƴǝƳƛŘŀǝƻƴΣ 

ŦŜŀǊ ƻǊ ǘƘǊŜŀǘΦ ¢ƘŜ ǎǳǊǾƛǾƻǊǎΩ 

ǿŀǘŎƘ ǎŜŜƪǎ ǘƻ ŎŀǇǘǳǊŜ ǘƘŜ ŘŜƭƛπ

ŎŀǘŜ ŀƴŘ ǳƴƛǉǳŜ ǎǘƻǊƛŜǎ ƻŦ ǎǳǊǾƛπ

ǾƻǊǎ ŀƴŘ ǾƛŎǝƳǎΣ ǿƘƛƭŜ ŜƳǇƻǿπ

ŜǊƛƴƎ ǘƘŜƳ ǿƛǘƘ ǘƘŜ ǎǘǊŜƴƎǘƘ ƻŦ 

ŀƴƻƴȅƳƛǘȅ ǘƻ ƻǿƴ ǘƘŜƛǊ ǘǊǳǘƘ 

ŀƴŘ ǾƻŎŀƭƛǎŜ ǘƘŜƛǊ ƭƛǾŜŘ ŜȄǇŜǊƛπ

ŜƴŎŜǎΦ 

²Ŝ ǳƴŘŜǊǎǘŀƴŘ ǘƘŜ ƛƳǇƻǊǘŀƴŎŜ 

ƻŦ ǎǳǇǇƻǊǝƴƎ ǎǳǊǾƛǾƻǊǎ ŀƴŘ ǾƛŎπ

ǝƳǎ ǘƻ ǘŜƭƭ ǘƘŜƛǊ ǎǘƻǊȅ ŀǘ ǘƘŜƛǊ 

ƻǿƴ ǝƳŜΣ ƎƛǾπ

ƛƴƎ ǘƘŜƳ ǘƘŜ 

ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ 

ŎƘƻƻǎŜ ǿƘŀǘ ŀǎπ

ǇŜŎǘ ƻŦ ǘƘŜƛǊ 

ǎǘƻǊȅ ǘƘŜȅ ǿƛǎƘ ǘƻ ǎƘŀǊŜΦ ¢ƘŜ 

ǎǳǊǾƛǾƻǊǎ ǿŀǘŎƘ ǇǊƻǾƛŘŜǎ ǘƘŜ 

ŎƻƳƳǳƴƛǘȅ ŀƴŘ ǎŀŦŜ ǎǇŀŎŜ ŦƻǊ ǎǳǊǾƛǾƻǊǎ ŀƴŘ ǾƛŎǝƳǎ ǘƻ ƴƻǘ ƻƴƭȅ ŜȄǇǊŜǎǎ ǘƘŜƳǎŜƭǾŜǎ ōǳǘ ŀƭπ

ǎƻ ǘǊǳǎǘ ǘƘŀǘ ǘƘŜȅ ǿƛƭƭ ōŜ ǊŜǎǇŜŎǘŜŘ ǿƘƛƭŜ ƛƴǎǇƛǊƛƴƎ ƻǘƘŜǊǎ ǘƻ ƻǿƴ ǘƘŜƛǊ ǎǘƻǊȅ ŀƴŘ ǎǇŜŀƪ ǘƘŜƛǊ 

ǘǊǳǘƘΦ 

¢Ƙƛǎ ƴŜǿǎƭŜǧŜǊ ǇǊƻǾƛŘŜǎ ǳǎŜŦǳƭ ƛƴŦƻǊƳŀǝƻƴ ŀōƻǳǘ ǘƘŜ ƛǎǎǳŜǎ ǎǳǊǾƛǾƻǊǎ ŀƴŘ ǾƛŎǝƳǎ ƻŦ ŀōǳǎŜ 

ŜȄǇŜǊƛŜƴŎŜ ƛƴ ǘƘŜ ǎƻŎƛŜǘȅ ƛƴŎƭǳŘƛƴƎ ŜƳŜǊƎƛƴƎ ŀǊŜŀǎ ŀƴŘ ǘǊŜƴŘǎΦ ¢ƘŜ ǎǳǊǾƛǾƻǊǎΩ ǿŀǘŎƘ ŦǳǊǘƘŜǊ 

ǎǇƻǘƭƛƎƘǘǎ ŀƴǝ-{D.± ǝǇǎ ŀƴŘ ƛƴŦƻǊƳŀǝƻƴΦ 5ƛǎŎƻǳǊǎŜ ƛƴ ǘƘŜ ǎǳǊǾƛǾƻǊǎΩ ǿŀǘŎƘ ƴŜƎŀǘŜǎ ƘŀǊƳπ

Ŧǳƭ ōƛŀǎκǎǘŜǊŜƻǘȅǇŜǎΣ ŀƴŘ ǇǊƻƳƻǘŜǎ ƘŜŀƭǘƘȅ ǇǊŀŎǝŎŜǎ ǘƻ ŜƴŀōƭŜ ŀ ǎŀŦŜ ŜƴǾƛǊƻƴƳŜƴǘ ŦƻǊ 

ǿƻƳŜƴ ŀƴŘ ƎƛǊƭǎ ǘƻ ƅƻǳǊƛǎƘΦ 

Prof Joy Ngozi Ezeilo (SAN, OON)  

Executive Director of WACOL 

 y



 

Empowering Disabled Women in the Workplace

By Omekedo Efemena Elohor 

Lƴ ǘƻŘŀȅϥǎ ǊŀǇƛŘƭȅ ŜǾƻƭǾƛƴƎ ǿƻǊƭŘΣ ƛƴŎƭǳǎƛǾƛǘȅ ŀƴŘ ŘƛǾŜǊǎƛǘȅ 
ŀǊŜ ƪŜȅ ŀǎǇŜŎǘǎ ƻŦ ŀ ǇǊƻƎǊŜǎǎƛǾŜ ǎƻŎƛŜǘȅΦ Lǘ ƛǎ ŎǊǳŎƛŀƭ ǘƘŀǘ 
ǿŜ ŎǊŜŀǘŜ ǿƻǊƪ ŜƴǾƛǊƻƴƳŜƴǘǎ ǘƘŀǘ ŀŎŎƻƳƳƻŘŀǘŜ ŀƴŘ 
ǎǳǇǇƻǊǘ ƛƴŘƛǾƛŘǳŀƭǎ ƻŦ ŀƭƭ ŀōƛƭƛǝŜǎΣ ƛƴŎƭǳŘƛƴƎ ŘƛǎŀōƭŜŘ 
ǿƻƳŜƴΦ wŜŎƻƎƴƛȊƛƴƎ ǘƘŜ ǳƴƛǉǳŜ ŎƘŀƭƭŜƴƎŜǎ ǘƘŜȅ ŦŀŎŜΣ ǿŜ 
Ƴǳǎǘ ǎǘǊƛǾŜ ǘƻ ŦƻǎǘŜǊ ƛƴŎƭǳǎƛǾŜ ǿƻǊƪǇƭŀŎŜǎ ǘƘŀǘ ŜƳǇƻǿŜǊ 
ŀƴŘ ŎŀǊŜ ŦƻǊ ŘƛǎŀōƭŜŘ ǿƻƳŜƴΣ ŜƴǎǳǊƛƴƎ ǘƘŜƛǊ ǘŀƭŜƴǘǎ ŀƴŘ 
ǇŜǊǎǇŜŎǝǾŜǎ ŀǊŜ ǾŀƭǳŜŘ ǎƻ ǘƘŜȅ Ŏŀƴ Ŧǳƭƭȅ ǊŜŀƭƛǎŜ ǘƘŜƛǊ Ǉƻπ
ǘŜƴǝŀƭΦ  
  
5ƛǎŀōƛƭƛǘȅ ƛǎ ƴƻǘ ŀ ƭƛƳƛǘŀǝƻƴΤ ƛǘ ƛǎ ŀ ŘƛǾŜǊǎŜ ǎǇŜŎǘǊǳƳ ƻŦ 
ŀōƛƭƛǝŜǎ ǘƘŀǘ ŜƴǊƛŎƘ ƻǳǊ ǎƻŎƛŜǘȅΦ 5ƛǎŀōƭŜŘ ǿƻƳŜƴ ōǊƛƴƎ 
ǳƴƛǉǳŜ ǎƪƛƭƭǎΣ ǇŜǊǎǇŜŎǝǾŜǎΣ ŀƴŘ ƭƛŦŜ ŜȄǇŜǊƛŜƴŎŜǎ ǘƻ ǘƘŜ ǘŀπ
ōƭŜΦ IƻǿŜǾŜǊΣ ƛǘ ƛǎ ŜǎǎŜƴǝŀƭ ǘƻ ŀŎƪƴƻǿƭŜŘƎŜ ǘƘŜ ŎƘŀƭƭŜƴƎπ
Ŝǎ ǘƘŜȅ ŜƴŎƻǳƴǘŜǊ ŀƴŘ ŎǊŜŀǘŜ ǎǳǇǇƻǊǝǾŜ ŜƴǾƛǊƻƴƳŜƴǘǎ 
ǘƘŀǘ ŜƴŀōƭŜ ǘƘŜƳ ǘƻ ǘƘǊƛǾŜΦ 
  
¢ƘŜ ŬǊǎǘ ǎǘŜǇ ǘƻǿŀǊŘǎ ǎǳǇǇƻǊǝƴƎ ŘƛǎŀōƭŜŘ ǿƻƳŜƴ ƛƴ ǘƘŜ 
ǿƻǊƪǇƭŀŎŜ ƛǎ ŜƴǎǳǊƛƴƎ ǇƘȅǎƛŎŀƭ ŀŎŎŜǎǎƛōƛƭƛǘȅΦ /ƻƳǇŀƴƛŜǎ 
ǎƘƻǳƭŘ ǇǊƛƻǊƛǝȊŜ Řƛǎŀōƛƭƛǘȅ ŦǊƛŜƴŘƭȅ ŀǊŎƘƛǘŜŎǘǳǊŀƭ ǎǘǊǳŎπ
ǘǳǊŜǎ ǎǳŎƘ ŀǎ ŎǊŀƳǇǎΣ ŜƭŜǾŀǘƻǊǎΣ ŀƴŘ ŀŎŎŜǎǎƛōƭŜ ǊŜπ
ǎǘǊƻƻƳǎΦ !ŘŘƛǝƻƴŀƭƭȅΣ ŎǊŜŀǝƴƎ ŘŜǎƛƎƴŀǘŜŘ ǇŀǊƪƛƴƎ ǎǇŀŎŜǎ 
ŀƴŘ ƛƳǇƭŜƳŜƴǝƴƎ ǘŀŎǝƭŜ ǎƛƎƴŀƎŜ Ŏŀƴ ŦǳǊǘƘŜǊ ŜƴƘŀƴŎŜ ŀŎπ
ŎŜǎǎƛōƛƭƛǘȅΦ   
wŜŎƻƎƴƛȊƛƴƎ ǘƘŀǘ ŘƛǎŀōƭŜŘ ǿƻƳŜƴ Ƴŀȅ ƘŀǾŜ ŘƛũŜǊŜƴǘ 
ƴŜŜŘǎ ŀƴŘ ŀōƛƭƛǝŜǎΣ ƻǊƎŀƴƛȊŀǝƻƴǎ ǎƘƻǳƭŘ ƻũŜǊ ƅŜȄƛōƭŜ 
ǿƻǊƪ ŀǊǊŀƴƎŜƳŜƴǘǎΦ ¢Ƙƛǎ ŎƻǳƭŘ ƛƴŎƭǳŘŜ ǊŜƳƻǘŜκƘȅōǊƛŘ 
ǿƻǊƪ ƻǇǝƻƴǎ ŀƴŘ ŀŘƧǳǎǘŜŘ ǿƻǊƪƛƴƎ ƘƻǳǊǎΦ .ȅ ŀŎŎƻƳƳƻπ
ŘŀǝƴƎ ƛƴŘƛǾƛŘǳŀƭ ŎƛǊŎǳƳǎǘŀƴŎŜǎΣ ŜƳǇƭƻȅŜǊǎ Ŏŀƴ ǇǊƻǾƛŘŜ 
ŘƛǎŀōƭŜŘ ǿƻƳŜƴ ǿƛǘƘ ǘƘŜ ƻǇǇƻǊǘǳƴƛǘȅ ǘƻ ŎƻƴǘǊƛōǳǘŜ ǘƘŜƛǊ 
ǎƪƛƭƭǎ ǿƘƛƭŜ ƳŀƴŀƎƛƴƎ ǘƘŜƛǊ ǎǇŜŎƛŬŎ ŎƘŀƭƭŜƴƎŜǎΦ 
  
¦ƴŀǊƎǳŀōƭȅΣ ŀŘǾŀƴŎŜƳŜƴǘǎ ƛƴ ǘŜŎƘƴƻƭƻƎȅ ƘŀǾŜ ƻǇŜƴŜŘ 
ǳǇ ŀ ǿƻǊƭŘ ƻŦ ǇƻǎǎƛōƛƭƛǝŜǎ ŦƻǊ ŘƛǎŀōƭŜŘ ƛƴŘƛǾƛŘǳŀƭǎΦ 9Ƴπ
ǇƭƻȅŜǊǎ ǎƘƻǳƭŘ ƛƴǾŜǎǘ ƛƴ ŀǎǎƛǎǝǾŜ ǘŜŎƘƴƻƭƻƎƛŜǎ ŀƴŘ ǘƻƻƭǎ 
ǘƻ ŀƛŘ ŘƛǎŀōƭŜŘ ǿƻƳŜƴ ƛƴ ǘƘŜƛǊ ǿƻǊƪΦ {ŎǊŜŜƴ ǊŜŀŘŜǊǎΣ 
ǎǇŜŜŎƘ ǊŜŎƻƎƴƛǝƻƴ ǎƻƊǿŀǊŜΣ ŜǊƎƻƴƻƳƛŎ ŘŜǾƛŎŜǎΣ ŀƴŘ 
ǎǇŜŎƛŀƭƛȊŜŘ ǎƻƊǿŀǊŜ Ŏŀƴ ŜƴƘŀƴŎŜ ŀŎŎŜǎǎƛōƛƭƛǘȅ ŀƴŘ 
ǇǊƻŘǳŎǝǾƛǘȅΣ ŜƳǇƻǿŜǊƛƴƎ ŘƛǎŀōƭŜŘ ǿƻƳŜƴ ǘƻ ŜȄŎŜƭ ƛƴ 
ǘƘŜƛǊ ǊƻƭŜǎΦ 

!ƴ ƛƴŎƭǳǎƛǾŜ ǿƻǊƪǇƭŀŎŜ ŎǳƭǘǳǊŜ Ǉƭŀȅǎ ŀ Ǿƛǘŀƭ ǊƻƭŜ ƛƴ ǘƘŜ 
ǿŜƭƭ-ōŜƛƴƎ ŀƴŘ ǎǳŎŎŜǎǎ ƻŦ ŘƛǎŀōƭŜŘ ǿƻƳŜƴΦ /ƻƳǇŀƴƛŜǎ 
ǎƘƻǳƭŘ ŦƻǎǘŜǊ ŀƴ ŜƴǾƛǊƻƴƳŜƴǘ ǿƘŜǊŜ ŘƛǾŜǊǎƛǘȅ ƛǎ ŎŜƭŜōǊŀǘπ
ŜŘ ŀƴŘ ƛƴŘƛǾƛŘǳŀƭǎ ŀǊŜ ǊŜǎǇŜŎǘŜŘ ŦƻǊ ǘƘŜƛǊ ǳƴƛǉǳŜ ŎƻƴǘǊƛπ
ōǳǝƻƴǎΦ 9ƴŎƻǳǊŀƎƛƴƎ ƻǇŜƴ ŘƛŀƭƻƎǳŜΣ ǇǊƻǾƛŘƛƴƎ ǎŜƴǎƛǝǾƛǘȅ 
ǘǊŀƛƴƛƴƎΣ ŀƴŘ ǇǊƻƳƻǝƴƎ ŀǿŀǊŜƴŜǎǎ ŀōƻǳǘ ŘƛǎŀōƛƭƛǝŜǎ Ŏŀƴ 
ƘŜƭǇ ŘƛǎǇŜƭ ƳƛǎŎƻƴŎŜǇǝƻƴǎ ŀƴŘ ǊŜŘǳŎŜ ŘƛǎŎǊƛƳƛƴŀǝƻƴΦ 
9ǎǘŀōƭƛǎƘƛƴƎ ƳŜƴǘƻǊƛƴƎ ǇǊƻƎǊŀƳǎ ŀƴŘ ǎǳǇǇƻǊǘ ƴŜǘǿƻǊƪǎ 
Ŏŀƴ ǎƛƎƴƛŬŎŀƴǘƭȅ ōŜƴŜŬǘ ŘƛǎŀōƭŜŘ ǿƻƳŜƴΦ tŀƛǊƛƴƎ ŘƛǎŀōƭŜŘ 
ǿƻƳŜƴ ǿƛǘƘ ƳŜƴǘƻǊǎ ǿƘƻ ƘŀǾŜ ƴŀǾƛƎŀǘŜŘ ǎƛƳƛƭŀǊ ŎƘŀƭπ
ƭŜƴƎŜǎ Ŏŀƴ ǇǊƻǾƛŘŜ ƎǳƛŘŀƴŎŜΣ ƳƻǝǾŀǝƻƴΣ ŀƴŘ ŎŀǊŜŜǊ ŀŘπ
ǾŀƴŎŜƳŜƴǘ ƻǇǇƻǊǘǳƴƛǝŜǎΦ !ŘŘƛǝƻƴŀƭƭȅΣ ǎǳǇǇƻǊǘ ƴŜǘǿƻǊƪǎ 
ŜƴŀōƭŜ ŘƛǎŀōƭŜŘ ǿƻƳŜƴ ǘƻ ŎƻƴƴŜŎǘ ǿƛǘƘ ǇŜŜǊǎΣ ǎƘŀǊŜ ŜȄπ
ǇŜǊƛŜƴŎŜǎΣ ŀƴŘ ŦƻǎǘŜǊ ŀ ǎŜƴǎŜ ƻŦ ōŜƭƻƴƎƛƴƎΦ 
  
Lǘ ƛǎ ƛƴŎǳƳōŜƴǘ ǳǇƻƴ ǳǎ ǘƻ ŎǊŜŀǘŜ ǿƻǊƪǎǇŀŎŜǎ ǘƘŀǘ ǾŀƭǳŜ 
ŀƴŘ ǎǳǇǇƻǊǘ ǘƘŜ ǳƴƛǉǳŜ ŀōƛƭƛǝŜǎ ŀƴŘ ŎƻƴǘǊƛōǳǝƻƴǎ ƻŦ Řƛǎπ
ŀōƭŜŘ ǿƻƳŜƴΦ .ȅ ŜƳōǊŀŎƛƴƎ ŘƛǾŜǊǎƛǘȅΣ ǊŜƳƻǾƛƴƎ ōŀǊǊƛŜǊǎΣ 
ŀƴŘ ŦƻǎǘŜǊƛƴƎ ƛƴŎƭǳǎƛǾƛǘȅΣ ǿŜ Ŏŀƴ ŎǊŜŀǘŜ ŀƴ ŜƴǾƛǊƻƴƳŜƴǘ 
ǿƘŜǊŜ ŀƭƭ ƛƴŘƛǾƛŘǳŀƭǎ Ŏŀƴ ǘƘǊƛǾŜΦ [Ŝǘ ǳǎ ŎŜƭŜōǊŀǘŜ ǘƘŜ 
ǎǘǊŜƴƎǘƘǎ ŀƴŘ ŎŀǇŀōƛƭƛǝŜǎ ƻŦ ŘƛǎŀōƭŜŘ ǿƻƳŜƴΣ ŜƴŀōƭƛƴƎ 
ǘƘŜƳ ǘƻ ǊŜŀŎƘ ǘƘŜƛǊ Ŧǳƭƭ ǇƻǘŜƴǝŀƭΣ ŀƴŘ ŎƻƭƭŜŎǝǾŜƭȅ ōǳƛƭŘ ŀ 
ƳƻǊŜ ƛƴŎƭǳǎƛǾŜ ŀƴŘ ŜǉǳƛǘŀōƭŜ ǎƻŎƛŜǘȅΦ  
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